
Staff Recommendation Report 
 

Recommendation 
Be It Resolved that Council of the Township of Clearview hereby: 

1) Receive report HR-003-2022 (Council Remuneration – 2022 Council 
Compensation Review) dated August 11, 2022; and, 

2) Receive presentation by Marianne Love, ML Consulting; and, 
 

3)  Direct staff to: 
 

• Adjust the base pay rates for the Mayor to $44,141, the Deputy Mayor to 
$30,909 and Councillors to $26,675 effective January 1, 2023 with 
economic adjustments following the adjustments schedule for 
Management / Non-union staff; and, 

• Increase kilometrage reimbursement to the current CRA rate which is 
currently $0.61/km; and, 

• Continue the practice of adjusting base rates using the same percentage 
provided to the employee salary grid; and, 

• Continue the practice of reviewing Council Compensation in the last year 
of the term of Council; and, 

• Bring forward a Council remuneration by-law to the meeting of August 22, 
2022 for Council consideration with any amendments brought forward by 
Council. 

Background 
As a part of the budget approval package for 2022, a resolution was passed by Council 
for staff to conduct a Compensation Review, a Pay Equity Review, and a Council 
Remuneration Review. As a result, they were captured in the 2022 corporate goals. 

Marianne Love Consulting Ltd. was retained to conduct a compensation market review 
for total Council Compensation to assist in completing this corporate goal.   The process 
included collecting information from eleven (11) comparators and securing data and 
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information related to total Council remuneration.  The information included base pay 
remunerations, benefits, IT and communications equipment, mileage, per diems, 
conference and meeting allowances, and process for increases. 

November 27, 2018, Council passed a resolution to have Council remuneration reflect 
the 60th percentile of its’ comparators and have adjusted annually base salaries reflect 
annual increases incurred by staff.  

Clearview Township continues to prosper and provide excellent services to its residents 
and remain fiscally responsible to its community.  The Township’s workforce (staff and 
Council) are its most valuable asset.  Without dedicated employees and members of 
Council, excellent services such as planning and development, financial management, 
and day-to-day operations could not be achieved.   

Council that is compensated fairly and earning similar wages to other Council Members 
from comparator municipalities provides a positive influence for involvement as a 
Councillor, and the quality of leadership for the organization. 

 
Comments and Analysis 

Results from the market survey show that Members of Council are paid between 1.3% 
and 10.6% below the Market Median Average of comparators used in the survey and 
between 4.8% and 19.8% below the 60th percentile of comparators used.  Specifically, 
the Mayor is paid 13.9% below the 60th percentile, the Deputy Mayor is paid 4.8% below 
the 60th percentile and Councillors are paid 19.8% below the 60th percentile. 

Results of technology comparisons were that nine (9) comparators provided equipment 
for elected officials, but with two (2) comparators providing reimbursement for internet 
connections. 

Travel reimbursement comparison results fell short with comparators using between 
$0.54 per kilometer to $0.61 per kilometre.   

Also, seven (7) comparators are providing health benefits to members of Council, with 
premiums being paid by the Municipality. 

Recommended Salary  

Council 
Position 

Current 
Salary 

Recommended 
Salary 

Difference Additional Cost to 
the Township 

Mayor $38,762 $44,141 $5,379 $5,379 
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Deputy 
Mayor 

$29,496 $30,909 $1,413 $1,413 

Councillor $22,270 $26,675 $4,405 $22,025 

 

Clearview’s Strategic Plan 
The above initiative supports the following strategic pillars: 

• Economic Activity 
• Quality of Life 
• Governance 

Financial Implications 
The total impact of the additional $28,817.00 will be incorporated into the 2023 budget 
and will be funded from taxation Report  

Appendices 
Appendix A – 2022 Council Compensation Review 

Appendix B – Draft By-law 

Approvals  

Submitted by: Tammy Gill, Manager Human Resources 

Reviewed by: John Ferguson, CAO 

Financial Implications 
Reviewed by: Treasurer 

Approved by: CAO 

 



Draft By-law 

By-law Number 22-70 

The Corporation of the Township of Clearview 

Being a By-law to Provide for the Remuneration and Expenses of Council 

(Council Remuneration and Expenses By-law) 

 

Whereas the Municipal Act, 2001, as amended, provides authority for the Council 

of a municipality to pass by-laws for paying remuneration and expenses to the 
members of Council and such remuneration and expenses may be determined in 
any manner that Council considers advisable; 

 
Now Therefore the Council of the Corporation of the Township of Clearview does 

hereby enact as follows: 

1. Remuneration 

 

1.1 That the Council members annual base salary remuneration effective  
   January 1, 2023 be as follows: 
 

a) Mayor $ 44,141 

b) Deputy Mayor $ 30,909 

c) Councillor $ 26,675 

 
1.2 That the Mayor, Deputy Mayor, and Councillors of the Corporation of 

the Township of Clearview shall receive, in accordance with approved 
annual Township budgets, a Cost of Living Allowance (COLA) increase 

to their base annual salary rate, which shall be equivalent to what is 
approved in the current fiscal year for the staff of the Township of 

Clearview to be implemented on the same date and in the same 
fashion as staff. 

 

2 Benefit Package 
 

 That members of Council shall receive an annual health care benefits 
allowance of $1,250 per year managed through the Township’s benefit 
provider. 

 
3 Expenses 

 
4.1 The Mayor and Deputy Mayor may attend two (2) conferences per year 

and may attend additional conferences pursuant to their 

responsibilities and subject to annual budget. 
4.2 Councillors are permitted attendance at two (2) conferences per year. 

4.3 Registration, accommodations, internet, parking and other related 
expenses are paid for by the Township. 
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4.4 Meals are reimbursed by the Township to a maximum of $125.00 per 
day with Receipts. 

4.5 Mileage shall be paid in accordance with the current mileage rate as 

approved by Council. 
4.6 Members of Council are further permitted to attend up to two (2) 

training courses or seminars per year with registration and related 
costs/expenses paid by the Township. 

4.7 Anything beyond the above attendance will require Council approval. 

 
Note: 

a) Registration fees and other costs/expenses related to a spouse 
attending a conference or seminar shall be borne by the Member 
attending the conference or seminar. 

b) Expense forms are available through the Treasury Department and 
must be completed, signed, submitted prior to payment being issued. 

 
4 Council shall review the by-law at a public meeting at least once during the 

four- year term. 
 
5 That all previous Council specific remuneration, expenses, and travel 

allowance by-laws or portions thereof are hereby repealed. 
 

6 That Policy dated June 27, 2011 entitled “Council Conference, Convention and 
Seminar Attendance Expense Policy” is hereby repealed and all other previous 
Council specific remuneration, expenses, and travel allowance policies or 

portions thereof are hereby repealed. 
 

7 That this by-law shall be cited as the “Council Remuneration and Expenses 
By-law”. 

 

 
By-law Number 22-70 read a first, second and third time and finally passed 

this 22th day of August, 2022. 

   

 

 

  _________________________________  

 Doug Measures, Mayor 

 

 

 

 

  _________________________________  

 Barbara Kane, Clerk 
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